Whistleblower Policy

Purpose

White Energy (“Company”) is committed to providing a safe and ethical work environment for its
employees, business partners, vendors and customers. This means that the Company is committed to
lawful and ethical behavior in all of its activities and requires directors, officers and employees to act in
accordance with applicable laws, regulations and policies and to observe high standards of business and
personal ethics in the conduct of their duties and responsibilities. This Whistleblower Policy (the “Policy”)
is intended to encourage and enable employees and others to raise serious concerns within the Company.
Nothing in this Policy prohibits an employee from reporting concerns, making lawful disclosures, or
communicating with any governmental authority about conduct the employee believes violates any laws
or regulations.

Definitions and Reporting

e A whistleblower as defined by this policy is an employee of White Energy Holding Company, LLC
and its affiliates who reports an activity that he/she considers to be illegal or dishonest to one or
more of the parties specified in this Policy. The whistleblower is not responsible for investigating
the activity or for determining fault or corrective measures; appropriate management officials are
charged with these responsibilities. Examples of illegal or dishonest activities are violations of
federal, state or local laws; engaging in unsafe work practices, billing for services not performed
or for goods not delivered; and other fraudulent financial reporting.

e The Company encourages its directors, officers, and employees to share their questions,
concerns, suggestions, or complaints with someone who can address them properly. Any
employee, officer, or director who reasonably believes that some policy, practice, or activity of
the Company is in violation of law or Company policy should file a complaint with a member of
management or Human Resources. If the wrongful conduct implicates any of those individuals, or
if the reporting individual is not comfortable speaking with or not satisfied with the response of
the foregoing individuals, the issue may be reported to any member of the Board of Directors.
Violations or suspected violations may be submitted on a confidential basis by the complainant
or may be submitted anonymously. Reports of violations or suspected violations will be kept
confidential to the extent possible, consistent with the need to conduct an adequate
investigation.

e Whistleblower protections are provided in two important areas -- confidentiality and against
retaliation. Insofar as possible, the confidentiality of the whistleblower will be maintained.
However, identity may have to be disclosed to conduct a thorough investigation, to comply with
the law and to provide accused individuals their legal rights of defense. The Company will not
retaliate against a whistleblower. This includes, but is not limited to, protection from retaliation
in the form of an adverse employment action such as termination, compensation decreases, or
poor work assignments and threats of physical harm. Any whistleblower who believes he/she is
being retaliated against must contact Human Resources immediately. The right of a whistleblower
for protection against retaliation does not include immunity for any personal wrongdoing that is
alleged and investigated.

The Company has also established a hotline whereby violations can be reported anonymously by using
our SafeHotline number at 855-662-SAFE (7233).



